Monty Roberts’ Join-Up® Corporate Course

At the heart of Monty's
methods is a belief that

with trust
you will gain
cooperation,

with listening

you will spark

motivation,

and with understanding
you will know
how to coach people to
perform at their best.

The Power of Full Engagement
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Imagine if every conversation in your organization resulted in an
immediate improvement in performance...where people want to
change and they feel valued in the process.

We have helped over 250 organizations In this experiential learning program, Monty teams
including Volkswagen, Disney, the CIA, Merrill  up with Sean Brawley who has custom designed
Lynch and John Deere learn better, more effective leadership development and executive coaching
ways to get the best out of others without using programs for GE, Union Bank, House of Blues and
pressure tactics. others. Sean has also been the primary mental
fitness coach for the USC football team for the past
On the Join-Up Corporate Course, leaders develop six years.
tools to improve performance and employee
engagement through a simple, yet transformative
communication process that includes working

directly with horses.

Monty, known as the “Man Who Listens to Horses” after
authoring his New York Times best-selling book, is one
of the pioneers of non-violent training techniques for
horses. He has taught that his Join-Up principles have
far-reaching applications. People, like horses, perform
much better if they are emotionally committed, willing
partners rather than obedient participants. For more
information about our two-day corporate workshops call
1+805-688-6288 or email Debbie@montyroberts.com.

“What [Monty] achieves with a horse is
a metaphor for a style of management
- employees will produce exceptional
results if they are treated with dignity,
respect and honesty.” - Clive Warrilow,
CEO, Volkswagen North America

UPCOMING DATES
January 9-10, 2008
May 29-30, 2008
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